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Oregon State University Proposal
October 5, 2019

Netices-of Appointment, Reappointment, Review and Promotion

Section 1. The Administration-Employer will provide each faeuly-bargaining unit member with a written
notlce of appomtment at tlme of hlreenda%eaeheeﬂ#aeppeneum_%eu#y—membe%hae—the—ﬁght—tea

Section 2. The notice of appointment shall include, but not be limited to the following:

a. Effective date of appointment

b. Duration of appointment

c. 9-or 12- month appointment basis
d. Title/Rank

e

Rewew—um-t—ﬁer—yen%ef—mﬂ-ﬂp#ea-ppeq-nt—ment—s Employing unit(s)

k. Statement that the position is subject to a collective bargalnlng agreement between the Board
of Trustees of Oregon State University and United Academics with electronic information on
accessing the Agreement.

Section 3. Joint/Multiple Appointments. A joint appointment is one appointment or separate multiple
appointments that spans two or more units, schools, and/or colleges. At the time of hire or

appointment, a memorandum will be completed specifyingexpectationsfor tenure and/or promotion
and—ldentlfylng how the promotion process will be handled lhe—memepaﬁelam—s—net—\mhd—u%ss

Section 5. Tenure-Track and Tenured Faculty. These appointments confirm institutional commitment
for employment in the faeuly-bargaining unit member’s assigned academic unit(s).

Tenure track bargaining unit members Faewlty-on annual tenure appointments with fully satisfactory
performance have an expectation of appointment until their tenure review. An unsuccessful tenure
review will result in a terminal appointment of one academic year.

Tenure is continued indefinitely exceptien in the case of resignation, retirement, tenure relinquishment,
termination for cause, financial exigency, or program reductions or terminations. —feHewing—the

deli bliched in this A i Article X
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Section 6. Term-by-Term Instructors

Bargaining unit members on term-by-term appointments are typically assigned to teaching or other
instructional tasks to address an emergent need.

Section 67. Fixed-Term Appointments Without Promotion. Faewlty-Bargaining unit members on fixed-
term appomtments who have not achieved promotlon and hold a 0.50 FTE appointment or above will
~ will receive a
renewal or non- renewal notice at Ieast 1ﬁeu-r—one months prior to the e*pmaf&en—ef—the{-r—appmﬂ%menfé
beginning of the next contract period. Decisions to non-renew fixed —term bargaining unit faculty
members who have not achieved promotion are at the discretion of the Administration.

Section 7. Fixed-Term Appointments with Promotion. Faculty members on fixed —term appointments
who have achieved promotion and hold a 0.50 FTE appointment or above will received-extended-fixed-

term-appointmentsofatleast-two-years—Thesefaculty-members-will-receive a renewal or non-renewal
notice at least sixteen-four months prior to the expiration-ef-theirappointment beginning of the next

contract period. A renewal notice will provide an appointment of at least the duration of the prior
appointment. Decisions to non-renew fixed—term bargaining unit members are made at the discretion of
the Employer.
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Section 8. Position Descriptions. Bargaining unit members will have a position description that reflects
the work responsibilities associated with their position. (See Letter of Agreement for applicability of this
Section.) The purpose of theis document is to create common expectations among the individual
faculty bargaining unit member, their supervisor(s), and any other person or group asked to
evaluate the faeuty bargaining unit member's performance.

Development—of Revisions to the position description should be done in consultation with the
faculty member.

Section 9. Reviews. Procedures, policies, and criteria for annual reviews are developed by each

academic unit, with bargaining unit member-faculy-input, and will be published-enunit-level websites

made available to the bargaining unit members.

Fixed-term bargaining unit members appointed at a .50 FTE or above will receive an annual review
consistent with unit, college, campus and University policies and procedures.

Tenure-track and tenured bargaining unit members will receive work performance reviews consistent
with unit, college, campus procedures.

In each instance, the annual review shall include:

a. a written assessment of the faewlty bargaining unit member’s progress in fulfilling the duties
described in their position description;

b. the sources of information used as the basis for evaluation; and

¢c. an assessment as to whether the faculty member was performing satisfactorily—exeeeding;

The faeuly-bargaining unit member must be provided the opportunity to read and initial the arnual
review and furnish written comments, explanations, and/or rebuttal materials. The review will be placed
in the bargaining unit member’s personnel file record.

Section 10. Promotion. The parties recognize that promotion represents an acknowledgement of a
bargaining unit member’s professional growth, merit and expertise in their field. Promotions build on
the expectations of excellence, growth and professional development of the bargaining unit member
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since the time of hire or since the time of previous promotion, whichever is most recent. Promotion of
bargaining unit members will be conducted in a manner consistent with unit, college, campus and
University policies and procedures, as may be amended from time to time.

The Employer will inform bargaining unit members of the eligibility of a position for promotion and/or
tenure in the Notice of Appointment. The granting of tenure and/or promotion is never automatic or
routine, and is based on evaluation relative to the duties in the position description.

Supervisors will inform faculty members of their progress towards promotion and tenure using reviews
and, if applicable, the Midterm Review. At the point a bargaining unit member is evaluated,
responsibility for promotion and/or tenure recommendations rests principally with the senior members
of the faculty, academic unit heads, and academic deans. Final responsibility rests with the Provost and
Executive Vice President.

In cases where a bargaining unit members holds a joint or multiple appointments, they will be informed
about the promotion and tenure process. If not expressly modified at the time of hire, a single academic
unit serves as a bargaining unit member’s tenure home even in cases of joint appointment. That unit
coordinates and conducts the review as specified by University policy and time-of-hire documentation.

Any individuals involved in Promotion and Tenure review must ensure that their participation in no way
undermines the objectivity of the evaluation process. A conflict of interest occurs and must be declared
when the evaluating party could realize personal, financial, professional, or other gain or loss as a result
of the outcome of the promotion and tenure process, or when the objectivity of the evaluating party
could be impaired by virtue of the relationship to the candidate.

Section 11. Multi-Year or Extended Fixed-Term Appointments. The Employer encourages the use of
Extended-Fixed Term or Multi-Year appointments for our most meritorious faculty on fixed-term
academic appointments. The appointing unit will determine whether to offer extended or Multi-Year
appointments to individual eligible bargaining unit members in a manner consistent with existing
campus policies. These determinations are made at the sole discretion of the unit head or designee.

Section 12. Procedures for Reductions in Force, Proposed Discontinuance of Programs or
Departments. In the event of discontinuance of admission to a program or department, the University
will treat the discontinuance as it would the elimination of a program or department, consistent with
established university procedures.

Section 13. Disputes. Decisions of the University relating to appointment, reappointment, promotion
and tenure will be made consistent with the University Policies and Standards and related OSU
campus policies, as those documents may be amended from time to time. Disputes a bargaining unit
member or the Union may have relating to appointment, reappointment, review, and promotion and
tenure are not subject to the Grievance and Arbitration Articles of this Agreement.



